
 

 

JOB POSTING 
CHIEF OF POLICE 

FULL TIME INDEFINITE HIRE 
AKWESASNE MOHAWK POLICE SERVICE 

DEPARTMENT OF PUBLIC SAFETY 
 

SALARY LEVEL: TO BE DETERMINED 
DEADLINE TO APPLY: MAY 14, 2025, by 4:00PM 

 
SUMMARY OF RESPONSIBILITIES: 
The Chief of Police is in command of the Akwesasne Mohawk Police Service, administering 
discipline, creating new service directions, programs and procedures, and overseeing promotions.  
The Chief of Police is responsible for the service morale, reviewing a citizen's complaint 
investigations and maintenance of community relations. The Chief of Police is to ensure that the 
peace, order, protection and security of persons and property in and for the Mohawk territory of 
Akwesasne is preserved and maintained by managing and leading the overall activities and 
short/long range planning requirements of the Akwesasne Mohawk Police Service (AMPS), 
aimed at ensuring the effective administration of law enforcement functions. The Chief of Police 
is responsible to ensure that all AMPS members are fully versed in policing techniques, conform 
to establish policies and procedures and are fully trained in the conduct of police activities. Plans 
and develops strategies and procedures to prevent crime within the territory. The Chief of Police 
is to ensure that operational budgets and administration requirements are appropriately planned, 
managed and controlled. 
 
QUALIFICATIONS:   
University Degree in Criminology, and a graduate from a recognized Police Academy and (15) 
Fifteen years relevant field experience with five (5) years of management responsibility 
including supervision experience  
OR 
Post-Secondary Diploma in Law Enforcement, plus a graduate from a recognized Police 
Academy plus 15 years management responsibilities including supervision  
OR 
High School Diploma or equivalent; graduate from a recognized Police Academy, and 20 years 
field experience with five (5) years of management responsibilities including supervision 
 
All interested applicants MUST submit all of the following documents: 

1. Cover letter,  
2. Resume,  
3. Copies of all relevant certificates/diplomas,  
4. Copy of certificate of Indian Status or Secure Certificate of Indian Status (if applicable)   
5. Three references submitted on Consent to Release Reference Check form, which can be found on 

the Akwesasne.ca website under Employment 
6. Applicants must be able to travel to all northern portions of Akwesasne, including through the 

Unites States as necessary.  
 
 
Applicants must clearly outline that they meet the qualification requirements on their resume. 
Native preference in hiring. A criminal record check is mandatory before start of employment. 
As a requirement of employment, all applicants must have a Canadian Social Insurance number. 
An eligibility list will be created for one year. We thank all applicants for their interest, however, 
only qualified candidates invited for an interview will be contacted. MCA reserves the right to 
retract, postpone, or revise employment opportunities at any time. 
 
Submit application packages using one of the following methods (email preferred): 
E-mail: jobs@akwesasne.ca 
Mail: MCA Staffing Officer, PO Box 90, Akwesasne, Quebec H0M 1A0 
Drop Off: 10 Akwesasne St, Administration Building #3, Akwesasne, Quebec H0M 1A0 

 

mailto:jobs@akwesasne.ca

